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1. Has your government/entity been involved in practices that support the role and
involvement of men and boys in gender equality policies and/or in policies to combat
violence against women?

_V_yes

no

If yes, has the practice been implemented:
a) at national, local or regional level?
b) at sub-regional, European or global level?

Kindly describe briefly the practice(s) and its/their objective(s). Why could the mentioned
practice(s) be characterised as promising in light of the Guidelines?

As a European network, ENOMW does not work primarily at national level and is therefore
not in a position to provide a systematic assessment of initiatives undertaken by individual
governments. Our experience concerns primarily the European Union level, in particular policies
and funding programmes developed by the European Commission.

At EU level, the involvement of men and boys in gender equality has become increasingly
prominent. The European Commission’s Gender Equality Strategy 2020-2025 established ending
gender-based violence and challenging gender stereotypes among its principal objectives. The
new Gender Equality Strategy 2026-2030 goes considerably further, explicitly identifying the
engagement of men and boys as both “key actors and beneficiaries of gender equality” and
making their engagement one of the areas of action under the Strategy.

This policy direction has increasingly been translated into EU funding priorities, particularly
through the Citizens, Equality, Rights and Values (CERV) programme and its Daphne strand on
preventing and combating gender-based violence. For example, the 2023 Daphne call explicitly
included tackling gender stereotypes through the engagement of men and boys and work with
perpetrators or persons at risk of offending. The 2024 Daphne call went further, establishing
a specific priority for prevention of gender-based violence through targeted actions with
perpetrators. Its expected results included increased engagement of men and boys in tackling
violence againstwomen, changing attitudesand behaviouramong men and boys, strengthening
professional capacity for engaging them, and increasing treatment of perpetrators.
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This development raises significant concerns from the perspective of women's rights
organisations. These activities have not been financed through additional resources
specifically allocated to work with men and boys. Instead, they have been incorporated into
existing funding dedicated to gender equality and, importantly, to preventing and combating
violence against women. Consequently, part of the resources available for addressing violence
against women has effectively been redirected fromm women, victims and specialist women'’s
organisations towards interventions targeting men and perpetrators. This is particularly
significant given the scale of Daphne funding: in 2025 the Daphne call accounted for €23 million

A related consequence is a change in the organisations participating in EU-funded projects.
Funding priorities encouraging work with men, boys and perpetrators have increasingly
brought non-specialist organisations into partnerships addressing violence against women.
Women's rights organisations therefore find themselves required, in practice, to form consortia
with organisations whose principal expertise is working with men or perpetrators rather than
violence against women and women'’s rights.

ENoMW has direct experience of such partnerships. We have observed serious differences
in the analysis of male violence against women between specialist women'’s organisations and
organisationswhose primary focusisworking with men.Insomeinstances,organisationsworking
with men have demonstrated very poor understanding of the structural and sex-based causes
of violence against women, downplayed male violence, adopted approaches that are apologetic
towards perpetrators, or sought cultural, religious or other explanations that effectively justify or
minimise men'’s violence.

There is also an important accountability and evidence question. While EU calls increasingly
prescribe the engagement of men and boys and work with perpetrators, we are not aware of
corresponding systematic mechanisms assessing whether these projects produce a substantive
and measurable contribution to equality between women and men or to preventing violence
against women. Funding projects because they engage men and boys is not in itself evidence
that they advance either objective.

As such, ENoOMW does not consider the involvement of men and boys to be an objective in
itself.

Where men and boys are engaged, we consider their involvement useful when it is directed
towardschanging male behaviour, challenging male violence and misogyny, taking responsibility
for unpaid care and supporting rather than replacing women'’s leadership in the field of women'’s
rights. Such activities take place at national and European level, including through advocacy,
policy discussions, awareness raising, educational activities and cooperation with civil society
actors.

We would consider these practices promising only where they meet several conditions:

e they contribute to measurable improvements in the rights, safety and substantive
equality of women and girls;

e they do not divert resources from women's rights organisations or specialist
women's services;
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e theydonotreplace women asexperts, representatives ordecision makers,including
but not only on matters concerning women's rights;

e they recognise the structural inequality between women and men rather than
presenting women and men as equally disadvantaged by patriarchy;

e they maintain a clear focus on male responsibility for violence against women.

The Guidelinesrecognise patriarchy asa system creating and reinforcing structural inequalities
between women and men. Therefore, the value of engaging men should be assessed according
to whether it contributes to dismantling those inequalities rather than according to the level of
male participation itself

2. Besides practices that your government/entity has been directly involved in, have
you observed promising practices, undertaken by other actors, that advance the role and
involvement of men and boys in gender equality policies and/or in policies to combat
violence against women?

__yes

V_no

Ifyes, please briefly describe the practice(s) and its/their objective(s). Why could the mentioned
practice(s) be characterised as a promising practice in light of the Guidelines?

3. In practices that your government/entity has been involved in or observed, what

does not work and why?

e Redirecting women’s rights resources towards men. Funding available for equality
between women and men and violence against women is already limited. Creating
additional programmes, organisations and structures focused primarily on men results
in resources intended to address women's structural inequality being redirected towards
men.

e Presenting men as more effective or credible advocates for women's equality.
Women frequently speak about discrimination, violence and inequality from expertise
and lived experience, yet the same argument receive greater attention when repeated
by a man. Programmes that elevate male “champions” reinforce precisely the patriarchal
authority they are supposed to challenge.

e Creating a false symmetry between women’'s and men’'s experiences under
patriarchy. Men may experience restrictive expectations associated with masculinity.
However, these should not be treated as equivalent to women's structural discrimination
and exposure to male violence. Restrictive stereotypes affecting men are not the same
as structural subordination. The background paper, for example, proposes measures
addressing the effects of sexism and stereotypes on men and boys. Such work should not
obscure the fundamentally unequal position of women and men under patriarchy.

e Allowing male participation to weaken positive measures for women.
Women-only services, spaces, political measures, representation mechanisms
and  specialist organisations  exist because formally equal treatment
does not remedy structural inequality. The participation of men should
not become a condition for the legitimacy or funding of such measures.
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e Relying excessively on education and awareness raising in work on violence against
women. Education can play an important preventive role, particularly with children and
young people. However, male violence cannot be understood simply as the result of
insufficient awareness. Perpetrators often use violence deliberately to exercise power and
control. Effective prevention must therefore include investigation, prosecution, sanctions
and other forms of accountability. Awareness raising should complement rather than
replace these measures.

e Measuring success through benefits to men rather than outcomes for women.
Improved wellbeing among men may be desirable, but it should not automatically
be described as progress towards women's equality. Equality of men and women
interventions should ultimately be assessed according to whether women become safer,
more economically independent, more equally represented and less burdened by unpaid
labour and male violence.

4. Under which measures of the Guidelines would you classify the practices you
have undertaken or perceived to advance the role and involvement of men and boys
in gender equality policies and/or policies to combat violence against women (one or
more categories of measures)?

¢ Measuresfocusing on men and boys as agents of change and countering resistance
to gender equality

e Measures to reduce the negative impact of sexism, social norms and gender
stereotypes on men and boys

e Measures focusing on men and boys for the promotion of gender equality in care

e Measures to strengthen the role of men and boys in action to prevent and combat
violence against women

e Measures to promote the development and dissemination of scientific research
and data on gender equality and women's rights

Please explain how the measure falls within the selected area(s) and why it would represent a
promising practice in the area(s).

5. Which types of measures, tools and modalities have you seen used the most to
advance the role of men and boys in gender equality policies and in policies to combat
violence against women?

__legal measures

__ policy measures

__campaigns

__media campaigns including on social media

__street campaigns, campaigns in public transport or other spaces

__other types of campaigns, which?

__national networks and/or working groups
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__sub-regional, European or international networks and/or working groups
__other.

Please provide links, if available.

6. Based on the practices that your government/entity has been involved in and/
or observed, do you have ideas on how to build a shared understanding on the positive
contribution that men and boys can bring in advancing gender equality policies and/or
policies to combat violence against women? Please share brief details.

We suggest framing this discussion around men'’s responsibility, accountability, as well as
consequences perpetrators of male violence must face as punitive and deterrent measures,
rather than men’'s participation. Men do not need to become representatives of women or
leaders of the women'’s rights movement in order to contribute to equality.

Their contribution can consist of:

challenging misogyny among other men;

refusing and challenging sexual harassment;

rejecting violence and coercive behaviour;

taking an equal share of unpaid care and domestic work;

challenging the sexual objectification and commodification of women,;
refusing participation in prostitution and other forms of sexual exploitation;
challenging pornography and misogynistic sexual norms;

supporting effective accountability for perpetrators of violence.

Women's equality must remain the objective. Male participation should be a means where
useful, not a new policy objective competing with women's rights.

7. Areyou aware of efforts to map social media content a) harmful to gender equality
policies and/or policies to combat violence against women, and/or b) supportive of such
policies?

If yes, please describe the type of effort(s) that you are aware of.

There are increasing efforts to analyse misogynistic online environments, including the
manosphere and other communities that normalise hostility towards women, male entitlement,
sexual objectification and violence against women. The background paper itself identifies online
communities linked to the manosphere as negatively affecting equality and notes that such
content incites violence against women and girls. Such monitoring is important, but its scope
should extend beyond explicitly hostile or violent content.

It should also examine online narratives that normalise:

e pornography and increasingly violent sexual practices;
e prostitution and male sexual entitlement;
e sexual objectification of women;
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commercialisation of women'’s reproductive capacities, including surrogacy;
misogynistic stereotypes;
organised opposition to women's sex-based rights and women-only provisions;

Research should also examine the role of algorithms and commercial platforms in amplifying
and monetising misogynistic and sexually exploitative material.

At the same time, content should not automatically be classified as supportive of equality
between women and men merely because male creators identify themselves as feminist or
supportive of women.

The relevant test should be whether the content recognises women’s structural inequality,

supports women’s safety, challenges male entitlement and violence and strengthens rather
than undermines women's rights and women-led organisations.
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